Harvard Pilgrim
Health Care

Your Virtual Benefits Fair

Harvard Pilgrim is here to support you and your employees by offering a Virtual Benefits
Fair at no extra cost. It will provide the tools your employees need to understand their plan
options, and the opportunity to explore the programs available as part of their coverage.

Promote Open Enrollment with custom features on your Virtual Benefits Fair site:
e Include key dates and text important to your employees

e Convenient "Add to Calendar” button for your scheduled events and meetings

¢ Include a recorded benefits presentation

e Remove any standard sections at your request
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Members can explore programs that help them make the most of their health care coverage

Harvard Pilgrim SmartStart Living Wells™ Behavioral Health
Answers for prospective members as well as Innovative offerings for all aspects of health. Many resources to support your employees’
current members thinking of changing plans. emotional well-being.

Explore Behavioral
Health Benefits

New plan. New
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benefits. Talk to us. el b

Ready?
Contact your account executive to get started today.

Harvard Pilgrim Health Care includes Harvard Pilgrim Health Care,
Harvard Pilgrim Health Care of New England and HPHC Insurance Company.
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